
The Remote Lab är en kunskaps- och utvecklingsnod för framtidens 
distansoberoende arbetsliv. Vi arbetar för att underlätta för 
samhället, organisationer och människor i transformationen från 
normen kring den fysiska arbetsplatsen, till ett distansoberoende 
förhållningssätt i såväl samhälls- som organisationsutveckling. 
https://remotelab.io/



 

LÄS VÅRA RAPPORTER, 
ANDRA STUDIER OCH  
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remotelab.io

REMOTE WORK & NEW RELOCATION 
PATTERNS IN A POST-COVID WORLD
- implications for organisations, cities, regions 
and countries

https://remotelab.io/research
http://remotelab.io


33% totalt 
2019

3% oftast

16% totalt 
2009







MEDARBETARE
Pre-covid (feb 2020)

Augusti 2020
Oktober 2020 - USA

“Svenskarnas inställning till distansarbete” 
- Svenska nomader och Wise-group

“Attityder I en ny tid” 
- The Remote Lab

“State of Remote work” 
- Owl labs and Global workplace analytics



ARBETSGIVARE



FORMING STORMING NORMING PERFORMING ADJOURNING

⁃ Little agreement

⁃ Unclear purpose

⁃ Guidance and Direction

⁃ Conflict

⁃ Increased clarity of purpose

⁃ Powerstruggles

⁃ Coaching

⁃ Agreements and consensus

⁃ Clear roles and responsibility

⁃ Facilitation

⁃ Clear vision and purpose

⁃ Focus on goal achievement

⁃ Delegation

⁃ Task completion

⁃ Good feeling about achievements

⁃ Recognition

VAD HÄNDER?

MARS 2020



THE SUSTAINABLE GOLDEN AGE



THE ASPIRATIONAL GOOD LIFE…

THE GREEN NEW LIFESTYLE: 
• Natural vs synthetic 
• Minimalist design 
• “Gourmet” and organic food 
• Working from home 
• Active & creative “prosumer” vs passive consumer 
• Exercise for well being 
• Accent on health and caring 
• Cycling and extreme sports 
• Solar power as luxurious as well as electric cars 
• Intense Internet use 
• Anti-waste, pro-recycling 
• High quality vs quantity 
• Customised vs standard 
• Services vs tangible products 
• Access or rental vs possession 
• Reuse and maintenance vs waste

“An active state tilting the playing field 
with a clear path for profitable 
innovation, sufficient dynamic demand 
and reduction of inequality”

“The emergence of a new 
lifestyle where the aspirational good 
life and new jobs to cater for it.”

BUT ALSO







“People feel like they need to instill a boundary around themselves when they quit so they can focus 
on their needs and desires—including their physical and mental health. Our society puts so 
much emphasis on being in an actual work building so that people can be monitored, but this can also 
lead to micromanagement. There's so much emphasis on being in a physical building for productivity; 
however, during this pandemic, we realized that many people can be extremely productive outside of 
an office building and be more happy, too. Forcing people to go back to the office communicates to 
employees that their company doesn’t value what the best work environment may be for the 
individual worker as well as for the clients.”



“ I N  3 0  Y E A R S  T I M E ,  A S  T E C H N O L O G Y  
M O V E S  F O R W A R D  E V E N  F U R T H E R ,  
P E O P L E  A R E  G O I N G  T O  L O O K  B A C K   
A N D  W O N D E R  W H Y  O F F I C E S  E V E R  
E X I S T E D . ”  
-  R I C H A R D  B R A N S O N ,  2 0 1 3



1. O N E  D AY  O F F I C E :  

F Ö R E TA G  K O M M E R  

T I L L B A K A  T I L L  K O N T O R  

B A R A  U N D E R  D E L A R  AV  

A R B E T S V E C K A N



2 .  M E N U  O F F I C E :  F Ö R E TA G  

H A R  I N G E N  FA S T  A D R E S S ,  

U TA N  K Ö P E R  A D R E S S  P Å  

M E N Y



3 .  C O M M U N I T Y  O F F I C E :  

F Ö R E TA G  H A R  E N  

C O M M U N I T Y D R I V E N  

K O N T O R S M I L J Ö  M E D  C O -

L I V I N G D E L  I  A N S L U T N I N G   

( T  E X  P R O J E K T I N T E N S I VA  

F Ö R E TA G )



4 .  H U B  O F F I C E :  

S AT E L I T K O N T O R  O C H  

H U B B A R  N Ä R M R E  D E  

A N S T Ä L L D A S  B O S T Ä D E R





TA C K !
#stateofremotework 
#workfromanywheremovement 
 
THE REMOTE LAB 
remotelab.io 
 
maria@remotelab.io 
Linkedin: Maria.s.wiklander

http://remotelab.io
mailto:maria@remotelab.io

