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ATTITYDER | EN NY TID ) -
KONTOR POST CORONA

- An Institute for the Future'Signals Reéport for The Remote Lab
- en organisationspsykologisk studie av de
- en signalskanning av nya

BAY - ‘ ‘ = St initiala effekterna av distansarbete under
e Bl é‘ . pandemin foreteelser, idegEOCiinnovationer kring
~framtidens kontor-
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LAB En enkatstudie, fran april till augusti 2020, analyserad utifran tidigare forskning.

LAS VARA RAPPORTER,
‘Ilic“ations for organisations, cities, regions “! ANDRA STUDIER OCH
e SIGNALER PA
remotelab.io

2021:2

Flyttmonster i ett
forandrat arbetsliv

- signalerna som visar hur vi ser pa att bo och jobba i framtiden

' A THE
' FUTURION Future Place o

tilsammans med The Remote Lab Leadership’ LAB

REMOTE
LAB


https://remotelab.io/research
http://remotelab.io

Figure 7: Prevalence of telework across EU Member States in 2009 and 2018, (% of employees)
40

35 - 33% totalt
“ W Usually (2019) 2019
: " Sometimes (2019) 3% oftast
5% A Total 2009
£ 20 -
..; 16% totalt
o 15 2009
. I | |
olnllllllillllll THE
& P @@ A R @ L@ 2 Q& L @ & ¥
N & L P é‘ é' 3 o“ » & & &8 'o° SR
6‘°\~\Q o\?o&cﬁ@o o \‘}é’@ év_o,o., Q«"\% REMOTE
e R q° +é°§ ‘°

i LAB



Figure 13: Employees working from home during COVID-crisis, by country 9%
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STAMFORD, Conn. June 22, 2021

Gartner Forecasts 51% of Global Knowledge
Workers Will Be Remote by the End of 2021

In 2021, Remote Work Will Drive PC and Tablet Shipments to Over
500 Million Units for the First Time Ever




Pre-covid (feb 2020)

89,6%

... anser att det ar viktigt att fa

kunna arbeta pa distans.

VARV

... skulle valja bort en arbetsgivare om

mojligheten till distansarbete inte

fanns.

“Svenskarnas installning till distansarbete”
- Svenska nomader och Wise-group

Augusti 2020

96%

96% av de tillfragare medarbetarna
vill efter krisen ha en slags hybrid-
I6sning dar man fortsatter att
jobba pa distans.

“Attityder | en ny tid"
- The Remote Lab

MEDARBETARE

Oktober 2020 - USA

In 2020 after COVID-19:

92%

of people expect to work from of people expect to work from
home at least home at least
per week per week

THE
“State of Remote work"
- Owl labs and Global workplace analytics R E M O T E
LAB



“Under de tva senaste veckorna, s har de IT-
verktyg jag anvander varit ett bra stod i arbetet”

"Nar Sverige kommit ur Corona-krisen, sa ser jag
att min personal fortsatter jobba pa distans” 12% A o

Mer an Mindre Gn
Helafiden  Mestadels | 1 0 siien  halvatiden Déaochda Inte alls

“Under de tva senaste veckorna, har jag fatt bra
stod av min chef nar jag behovt det”
71% 14% 15%

ARBETSGIVARE

Mer &n Mindre &n
Helafiden  Mestadels | . o | owatiden Ddochdd Inte alls T H E

REMOTE
LAB

Nej Neutral Absolut!



VAD HANDER?

MARS 2020

STORMING NORMING PERFORMING ADJOURNING

- Little agreement - Agreements and consensus - Task completion
- Unclear purpose - Clear roles and responsibility - Good feeling about achievements
- Guidance and Direction - Facilitation - Recognition

- Conflict - Clear vision and purpose

- Increased clarity of purpose - Focus on goal achievement

- Powerstruggles - Delegation

- Coaching

THE
REMOTE
LAB



THE SUSTAINABLE GOLDEN AGE

No_, date, revoluion,
core country

1771 )
st [Ihelndustrial
1 Revalution
Britain

Agzgof St

e of Steam

2nd andRailways
Britain

1875
Age of Steel and

rd
3 hﬁa‘% Ercpsneenng

Germany

h Age of Oil, Autos
4 andMass’
Production/USA

1971
o ThelCT
5 Revolution
USA

INSTALLATION PERIOD

“Gilded Age’ Bubbles

Cana mania UK

Railway mania UK

London funded global market
infrastructure build-up
(Argenina, Australia, USA)

The roaring twenfes USA
Autos, housing, radio,
aviation, electricity

Internet mania, Telecoms 1990s
emerging markets
Global financial casino&housing 2000s

TURNING
POINT DEPLOYM.ENT PERIOD
Recessions ‘GoldenAges’ Maturity/decline
Great
179799 Biifish leap
1848-50 The Victonan Boom
Belle Epoque (Europe)(*)
pi ‘Progressive Era’ (USA)
Europe
1929-33 Post-war
USA Golden age
1929-43
S 2008. Global sustainable
8 2072 ‘goldenage’?

(*) Note an overlap of more than a decade

We are here between Deployment3 and Installation 4

when the USA forges ahead

THE
REMOTE
LAB



THE ASPIRATIONAL GOOD LIFE...

“An active state tilting the playing field
with a clear path for profitable
innovation, sufficient dynamic demand
and reduction of inequality”

BUT ALSO

“The emergence of a new
lifestyle where the aspirational good
life and new jobs to cater for it.”

THE GREEN NEW LIFESTYLE:

Natural vs synthetic

Minimalist design

“Gourmet” and organic food

Working from home

Active & creative “prosumer” vs passive consumer
Exercise for well being

Accent on health and caring

Cycling and extreme sports

Solar power as luxurious as well as electric cars
Intense Internet use

Anti-waste, pro-recycling

High quality vs quantity

Customised vs standard

Services vs tangible products THE

Access or rental vs possession
: REMOTE

Reuse and maintenance vs waste
LAB
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Coronavirus Moving Study:
People Left Big Cities, Temporary
Moves Spiked In First 6 Months
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Property crisis: 1 in 3 have looked at
leaving Auckland

» Property crisis: 1 in 3 have looked at leaving Auckland

! Recent Posts

A third of Aucklanders have considered maving out of the city s it becomes
increasingly unatfordable, @ new survey reveals,

Experts say the trend could leave the city short of workers such as teachers,

nurses and police who can eam similar salaries in more affordable cities.

A poll conducted for website by research compeny SSI found one in
three people (32.2 per cent) surveyed had considered moving away from Auckland

in the last two years because of house prices.

A further 3

r cent hadn't considered the option
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Villapriserna stiger
snabbt - Over tio
procent pa ett ar

Gor forandringen majlig.

B manadsgivare nu »

==KVINNA
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Sa manga vill flytta om
distansarbetet fortsatter

Om distansarbetet fortsitter pa lidngre sikt kan
néstan fyra av tio kontorsarbetare tinka sig att
flytta till en annan del av Sverige eller utomlands,
framst for dkad livskvalitet. Det visar en ny Sifo-
undersékning.
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Christopher Jungstedt =

STAR" YOUR FREETRAL

'‘London Is a Trap' — The People Who Left the
Capital and Don't Miss It at All

“Our merigage is £600 a manth for a three-bedroom house with &
garden, 10 minutes from the beach.”
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Halpling During COVID
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Storstadsomraden

Efter en nedgang i nettoinflyttningar i bérjan pa 2000-talet, dar siffrorna
under tre ar lag pa minus, sa har inflyttningarna under stérre delen av
2000 och 2010-talet legat stadigt pa plus.

Men med start 2017 borjade en nedatgaende trend som har fortsatt till
2020, da nettoinflyttningen nadde rekordlaga -6 783 personer.
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The Great Resignation is here and no one is prepared 9 M S ® ThoFithndera.. 1 The umen 8

Around the world, workers are quitting their jobs in record numbers — and bosses are still scrambling to figure out how to keep them F()rbes

The Great Resignation: Why
Employees Don't Want To Go Back
To The Office =

o LT CEEr Prasident Joe Bicon wilkba.bringing R el
ersity, Equity & Inclus for o virtual comber,
ma lis U bia wkpl X v and soci .
x
isten 1o artici minu’

stripe

he Human Side c...

Today's WorldView - Anzlyss

The ‘Great Resignation’ goes global

c,‘ By Ishaan Tharoor
'-'" aumnlst

You're reading an excerpt from the Today's WorldView newsletter. Sign up to get

Introducing
our premier

| The payments
platform for
revenue growth

the rest, including news from around the globe, interesting ideas and opinions to

know, sent to your inbox every weekday. o
daily podcast.

Learn more -

Support journalism you ean trust.

“People feel like they need to instill a boundary around themselves when they quit so they can focus
on their needs and desires—including their physical and mental health. Our society puts so
much emphasis on being in an actual work building so that people can be monitored, but this can also
lead to micromanagement. There's so much emphasis on being in a physical building for productivity;
however, during this pandemic, we realized that many people can be extremely productive outside of
an office building and be more happy, too. Forcing people to go back to the office communicates to
employees that their company doesn’t value what the best work environment may be for the
individual worker as well as for the clients.”



“IN 30 YEARS TIME, AS TECHNOLOGY
MOVES FORWARD EVEN FURTHER,
PEOPLE ARE GOING TO LOOK BACK
AND WONDER WHY OFFICES EVER
EXISTED."

- RICHARD BRANSON, 2013




ONE DAY OFFICE:
FORETAG KOMMER

TILLBAKA TILL KONTOR
BARA UNDER DELAR AV
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UTVECKLING AV NORGES O-VARLD

WHAT: Traena ar en liten  med 500 invanare, 60 km fran fastlandet i Norge. On stimulerar sin lokala
utveckling genom att bjuda in internationella aktérer att bo dar tillfalligt, under kortare eller langre
tid, och hjdlper dem att utveckla projekt inom olika kategorier som konst, gastronomi, foretag,
antropologi eller fotografi. Malet ar att utveckla 6-samhallet pa ett innovativt, kreativt och hallbart
satt, med bidrag fran bade invdnare och besokare. Arctic Coworking Lodge &r ett kombinerat co-living
och co-working-nav som har etablerats pa Lofoten for att locka digitala nomader till det dventyrliga
livet dar, med surfing, klattring, skidakning och vandring. De har ocksa Oppnat ett litet café for att
skapa mer socialt och kreativt idéutbyte bland distansarbetarna. Det har blivit populart bland digitala
nomader, som stannar dar i veckor eller manader och ibland kommer dit med egna batar.

SO WHAT: Sma samhallen drar aktivt nytta av distansarbetet och trenden kring digitala nomader
genom att hitta sina egna satt att attrahera och dra nytta av tillfilliga invanare som kan delta i
samhallsutvecklingen. Pa detta satt far de bade ekonomisk utveckling och attraktionskraft saval som
en kreativ och mangsidig "brain gain". Alla individer som kommer dit kan bidra till den lokala
utvecklingen genom innovationer till forman for lokalsamhallet, samtidigt som de uppskattar livsstilen
och aktiviteterna pa de olika platserna. Genom denna grasrotsdrivna utveckling far platserna ocksa
uppmarksamhet som gynnar deras marknadsféring och de ar ofta ute och pratar varlden éver hur de
har byggt upp sitt community kring utveckling av platsen.

https://airtraena.wordpress.com/english
https://svenskanomader.se/arbetsliv/arctic-co-working-lodge-lockar-aventyrliga-digitala-nomader-till-

lofoten/?fbclid=IwAROcjOFmMEDzfiEY90kVfiy9oSLB-geM4fivMVd-a8
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