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Our guiding principles

WHY

Attracting talent from all over the world to create a better future and help the region and
employers reach their vision.

HOW WHAT

» Building knowledge and providing thought leadership within talent * We influence policy to improve the conditions for international
attraction and retention talent and recruiting employers

 Identifying and addressing the needs/challenges of talent and + We support employers and organisations to attract and retain
employers international talent

» Collaborating with relevant stakeholders to develop solutions » We design and communicate the total package of an attractive

region, leading clusters and exciting job opportunities
« Showcasing how talent can build their desired life in our region
* We provide tools, services and activities that support talent in their
settlement process

A Move to
Gothenburg
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Processen for att attrahera och ta emot internationell kompetens

* Helheten ar det som attraherar: Utvecklande jobb,
intressant arbetsgivare, starka kluster och attraktiva
levnadsforhallanden

Kampanjer mot nischade malgrupper tydlig trend

+ Talanger som ambassadoérer
» Enkel process for de som lamnar
» Upplevelsen av tidigare steg bygger bilden

Management of
ecosystem

* En tydlig och effektiv myndighetsprocess

* Personnumret ar nyckeln till mycket

» En samlad plats och process for myndigheter
och regionala aktorer skapar stor nytta.
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« Bade arbete och fritid ar viktigt et e o Sadershin,
* Boende ar centralt for att vi ska vara attraktiva modified from Tendensor, 2013”
« Att hjalpa medféljande ar av stor vikt for att behalla
kompetensen som rekryterats
» Utbudet av internationell skola/férskola ar avgorande

for de som har barn. A Move to
Gothenburg

\ West Sweden



MOVE TO GOTHENBURG

125 000, 180 + 3 800 000

Talent
Attraction

Fast track the process of getting your
new lif@

Talent Ma nagement of Talent wees::gr:ve;g::f moving to Gothenburg,
Reputation ecosystem Reception R
LET'S
HOW TO DECLARE YOUR TAXES GET YOU
Talent
Integration
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Copyright: "Future Place Leadeirship, modified from Tendensor, 2013”

A Move to
Gothenburg



"A very helpful career program offering training sessions with valuable (and in many
cases necessary) information and exercises for people new to the Swedish job market. |

wish | had all this information even before moving (n to Gothenburg! Highly
recommended for anyone who (s new (n Sweden!"

Deltagare Move to Gothenburg’s Career program 2021
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Move To
Gothenburg

Talent
Attraction

Talent
Reputation

Talent
Integration

Copyright: "Future Place Leadership, modified from Tendensor, 2013”

Top tips to find a home in the Gothenburg
region, West Sweden.

PﬁﬁSCHOOLS AND SCHOOLS

Management of B Talen.t
ecosystem eception

+ 3 800 000

Fast track the process of getting your
new life started in Gothenburg

INTERNATIONAL HOUSE GOTHENBURG
SETTO OPEN ITS DOORS SOON

LET'S
GET YOU
STARTED

HOW TO DECLARE YOUR TAXES

PN
CAREER CABIN
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